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JOB DESCRIPTION
	Job Title:
	Innovation & Extension Coordinator: Climate Smart Research and Innovation for Livestock Development in Kenya with a focus on Dairying

	Organisation
	Self Help Africa

	Department:
	Programmes

	Location:
	Dairy Research Institute, KALRO, Naivasha 

	Reports to:
	Project  Manager 

	Salary:
	Ksh210,000 monthly; consolidated gross salary

	Benefits:
	22 days annual leave, Medical Insurance (self + spouse and up to 4 children), 10% Employer pension contribution and 25% leave allowance

	Restrictions
	6 months’ probation period and project period full time contract

	Expected Travel:
	National level travel will be required

	Job Purpose:
	The purpose of the job is to work closely with KALRO research and outreach specialists in strengthening innovation management capability through the creation of an Innovation Hub at Dairy Research Institute (Naivasha), linked to external Innovation Nodes, located with partners including dairy co-operatives, producer groups and processors. The overall objective of this project is to strengthen the dairy sector in Kenya by supporting KALRO in the development of dairy cattle breeding program appropriate for the feed resources available in different ecological zones. This will allow KALRO take a leadership role in determining the most appropriate breeding resource for the feed resource available in the country and contribute evidence to livestock policymaking at county and national level. The subsidiary objectives are: 
· To evaluate different breeds/strains of dairy cattle under alternative feeding/management systems on-station and on-farm and to measure the interaction of breed/strain of cow by feeding system.  
· To develop an Economic Breeding Index (EBI) to enable the assessment of the value of different animal traits to farm profitability, and to develop a capacity in Bio-Economic modelling so as to be able to put economic value on traits of importance in the Kenyan environment.  
· To disseminate results by sharing knowledge and experience with farmers through outreach initiatives and demonstration farms  and to create linkages with farmers and private sector through dairy co-operatives and dairy processors
The Innovation and Extension Manager will bring specific skills in applying research outcomes and managing relationships with private sector and co-operatives and will be responsible for delivery of specific work packages and related tasks.  The person will work full-time on upskilling the external innovation network in technical and innovation delivery skills and will act as a bridge between research and the external network.  The Innovation & Extension Manager will be required to deliver practical on-farm support.  


	Key Responsibilities:
	· With support of the Project Manager and KALRO innovation support staff, identify and build relationships with candidate Innovation Node locations.

· Develop a technology transfer plan to support and service the innovation agenda at the Innovation Nodes. 

· On the ground management of the relationship between the project activities at KALRO DRI Naivasha and external Innovation Nodes.

· Support the planning and delivery of Open Days and other extension activities at DRI and agreed locations.

· Provide specialist technology support and training to extension officers and lead farmers in the field. Identify and address any training needs for the extension staff.

· Prepare technology digests based on research outputs for use by extension agents.   

· Provide technical input for the implementation of the project including in the preparation of Standard Operating Procedures (SOPS), training materials, guides and manuals and e-learning materials.
· Identify non-traditional opportunities for delivering advisory and extension services: apps, TV shows, websites, social media 
· Facilitate effective communication and decision-making between SHA and all stakeholders for effective project management;
· Create and maintain systems ensuring effective and transparent use of financial resources for timely and informative reporting in line with donor and SHA policies and procedures.

· Provide technical and management support for the reporting requirements to the project
· Ensure efficient use and management of all project resources including transport; 

· Facilitate effective teamwork, coordination and work planning among development partners; 

· Any other tasks as assigned by the Project Manager.

	Key Relationships:
	Internal

· Programme Coordinators, Finance and Administration Team,

· Self Help Africa Kenya Country Management Team  
· KALRO Innovation support unit Naivasha.
External

· Project Implementation Partners

· External stakeholders including government departments, County Governments, Research Institutes, Financial Institutions, External Auditors, Donors, Academic Institutions and Private Companies 

	Knowledge and Experience:
	Essential

· At least three years’ experience in a similar role in innovation support or extension management.

· Experience of the dairy value chain and actors in Kenya, particularly dairy co-operatives, producer groups and processors.

· Knowledge of dairy production systems, including quality milk production.

· Knowledge of current trends in extension and advisory services.

· Strong training and facilitation skills.

· Excellent interpersonal and team working skills

Preferred:
Experience of non-traditional extension and advisory services (ICT4Ag)
· Strong network of contacts amongst researchers and the ICT4Ag community.

Experience of working with research institutions



	Qualifications/Other Requirements:
	Essential: 
· Bachelor’s Degree preferably in Agricultural Science and Extension, Agri-business or a related field. 

· Strong computer skills especially with Ms Word and Excel and other related packages

Preferred

· Additional training in Innovation Systems and/ or ICT4Ag.

	Role Competencies:
	· Excellent verbal, analytical, organisational and written skills

· People management skills

· Proactive and motivated with a strong commitment to Self Help Africa’s vision, mission and values

· Strong computer skills especially with Ms Word and Excel and other related packages

· Attention to detail and the ability to produce timely and accurate reports

· Ability to work as part of team across different cultures

· Ability to work with minimum supervision and take initiative.
· Self-starter
· Networking skills.




This Job Description only serves as a guide for the position available and 
SHA reserves the right to make necessary changes.
Self Help Africa is committed to equal employment opportunities.
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