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JOB DESCRIPTION
	Job Title:
	 Programme Coordinator Agribusiness

	Organisation:
	Self Help Africa

	Department:
	Programmes

	Location:
	Nairobi

	Reports to:
	Head of Programmes

	Salary:
	Gross Annual Salary; Ksh. 1,920,000

	Benefits:
	21 days annual leave, Medical Insurance and 10% Employer pension contribution

	Expected Travel:
	Significant nation-wide travel and minimum international travel required

	Restrictions:
	6 Months’ Probation period, 2 years contract renewable and 2 Months’ Notice Period

	Job Purpose:
	The job role will be to ensure development of profitable smallholder farmer-led enterprises that are fully integrated into sustainable value chains within the SHA Country Programme. The Coordinator will identify and support the growth of farmer business groups, cooperatives and farmer associations to develop and manage both on farm and off farm Income generating Activities; Identify and promote sustainable value chains; Ensure effective engagement of partners and stakeholders including private sector in supporting the achievement of programme goals and strategic objectives in line with the of the Kenya strategic plan. He/She will conduct economic, commercial and market assessments, participatory action research and market intelligence for the relevant sectors and assist farmer organisations in establishing and elaborating business and strategic plans. 

	Key Responsibilities:
	Technical support and capacity strengthening

· Advise and support the Head of Programmes to conduct market and value chain assessments and feasibility studies to inform the direction of the country programme, choice of value chains, etc.

· Guide, advise and support field and programme implementing partner staff to develop and implement enterprise development approaches/strategies

· Provide technical support to farmer business groups and cooperatives on enterprise development 

· Facilitate market development for enterprises and linkages to increase access to financial services for smallholder farmers

· Advise on processing and value addition activities for smallholder farmers and Farmer Business Groups
· Design appropriate Agribusiness capacity development interventions including; trainings, mentorship and coaching programs for farmers and their respective farmer organisations 

· Carry out market studies, business planning and product development for small holder enterprises.
· Ensure full integration and effective engagement of smallholder farmers in different value chain systems

· Keep updated on technical aspects of agri-business and enterprise development and share with staff and partners

· Ensure that project implementation meets the highest standards of technical expertise
· Provide ongoing mentoring support once a business is up and running.
· Provide Technical Assistance to farmer organisations in the analysis of financial statements, business plans and make recommendations on Improvement
· Build links with local financial institutions to harness start-up capital
· In liaison with the Financial Inclusion Officer  identify and facilitate access to loan and credit facilities for emerging enterprises (e.g. if appropriate credit and savings schemes or formal loans from micro-credit banks
· Identify and prepare farmer organisations for investment readiness to tap into alternative short-term and medium opportunities  to invest in as additional income generating activities to hedge for risk and broaden their income base

Programme Management and Reporting
· Support the preparation of programme reports (monthly, quarterly and annually) for submission to donors and other stakeholders

· Maintain accurate and up-to-date data and financial records relating to micro enterprises.
· Work closely with the M and E Coordinator to collect, interpret, and use data to improve programme quality, build a body of evidence and inform advocacy in the agribusiness space.

· Support the Head of Programmes in new programme design and development.
· Ensure documentation of Agribusiness best practices for dissemination and learning.
· Manage implementation of special projects from time to time as assigned by Head of Programmes 

Partnership and Institutional support

· Identify and develop relationships with key stakeholders in the agribusiness space

· Where relevant, work with partners to build capacity on agri-business development

· Establish, build and maintain effective working relationships with staff and partners to facilitate the provision of support in agribusiness


	Key Relationships:
	Internal

· Team Leader and Programme Manager

· Regional Enterprise Development Advisors Pillar 1 and 2

· All Programme Coordinators -Agriculture and NRM, M and E Coordinator, Nutrition and Gender, Financial Inclusion Officer, 
· Finance and Administration Team

External

· Project implementation partners

· Stakeholders including government, research institutions, financial institutions, donors, and private companies 

	Knowledge and Experience:
	· At least 5 years’ experience in the implementation of agri-business/enterprise development projects, working with Lead Firms/MSMEs within value chains or related projects, at a similar level

· Strong project management skills 
· Experience in facilitating the provision of business development services (BDS) to develop smallholder entreprises.

· Experience in mentoring micro, small to medium enterprises 

· Strong training and facilitation skills.

· High level skills and experience in capacity building and report writing

· Excellent communication, interpersonal and team building skills



	Qualifications/Other Requirements:
	Essential: 
· Minimum of Bachelor’s degree in Agri-business, management, or economics required; 
· Strong computer skills especially with MS Word and Excel and other related packages

	Role Competencies:
	· Excellent verbal, analytical, organisational and written skills 
· People management skills

· Proactive and motivated with a strong commitment to Self Help Africa’s vision, mission and values

· Attention to detail and the ability to produce timely and accurate reports

· Ability to work as part of team across different cultures

· Ability to work with minimum supervision 

· Ability to work under pressure and on own initiative  
· Ability to contribute to a small team environment




This Job Description only serves as a guide for the position available and SHA reserves the right to make necessary changes.
This Job Description has been read and clearly understood.

Signed: _______________________________________________________________

Name and Date: ______________________________________________________________

Self Help Africa is committed to equal employment opportunities
