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	Job Title:
	Senior Agri-business & Value Chain Development Advisor

	Company:
	Self Help Africa

	Department:
	Programmes

	Location:
	Addis Ababa

	Reports to:
	Head of Programmes

	Salary Scale:
	As per SHA scale

	Required No
	One

	Duration
	Two years but renewable upon business needs

	Job Purpose:
	The purpose of the job is the development of sustainable and profitable agri-enterprise development programmes which are fully integrated into sustainable value chains to improve the competitiveness of agricultural producers to respond to new and expanding market opportunities. 
The specific functions of the Senior Technical Advisor for the agribusiness and value chain development (STA) is to support the country programme in assisting farmers organisations, such as cooperatives in on-farm and off-farm business development, developing value chain management, applying the roles of programmatic development in strategic financing, brokerage and linking different stakeholders and networking, capacity development. In addition, s/he will support the farmer organizations to provide value-added services to their members on a sustainable basis..

The STA will also support the country programme in developing best practices in agri-enterprise by engaging with SHA HQ, SHA Regional Agri-Enterprise Advisor, and other SHA STAs across programme countries; managing the assigned project portfolio; supporting the proposal development process; and contributing to the consolidation of quarterly reports.

	Key Responsibilities:
	· Support the Head of Programmes in designing and planning programmes, ensuring that farmer organisation, enterprise development, marketing and value chain development issues are adequately addressed across the programme with effective implementation strategies in line with Self Help Africa Ethiopia Country Programme strategy,

· Support the Head of Programmes in resource mobilisation and acquisition through new programme development and proposal writing for  implementation of smallholder farmer-led  enterprise development initiatives across the programme,

· Provide technical support to programme/project staff and partners on enterprise development and private sector engagement and related activities across the programme including organisational development, business development, product development, processing and value addition, storage, market development and  access to financial services for smallholder farmers,

· Capacity development including designing appropriate trainings and developing training materials (in agribusiness, enterprise development, business management, processing and value addition etc.) for staff and farmer groups to ably facilitate organisational development, carry out market studies, business planning, product development, production and processing, value addition, storage, market development and marketing/ promotions for their enterprises, 

· Assist establishment of  linkages between private sector companies and farmers’ organizations that strengthen the selected agricultural value chains,
· Facilitate development of mutual and sustainable Public/Private/ and Civil Society Partnerships and ensure full integration and effective engagement of smallholder farmers in different value chain systems, 

· Map and lead surveys of farmers organizations to determine their strengths and weaknesses

· Contribute to the development and strengthening of farmers’ organizations  and improve their competitiveness

· Support development and utilisation of Programme Monitoring and Evaluation (PME) and documentation systems that ensure effective learning and knowledge management and fully support dissemination of best practices and evidence based advocacy,

· Keep updated on technical aspects of Agri-business, enterprise development related issues through regular reading, dialogue, participation in meetings and trainings,

· Manage implementation of special  projects from time to time as assigned by the Head of Programmes,

· Prepare routine programme reports (monthly, quarterly and annually) for submission to donors and other stakeholders,

· Ensure that donor guidelines are adhered to particularly in regards to grant fund allocation and utilisation,
· Promotion of the organisation’s positive image through collaboration and networking,
· Ensure that the programme collaborates and networks with other stakeholders such as government ministries and departments, donor agencies, NGOs and private sector organisations,

· In coordination with the Head of Programmes, represent SHA at national (Ethiopia) level; to donors, local and national government authorities, other NGOs, and any other parties as required;

· Contribute to the development of networks of external sources of technical expertise to support agri-enterprise development. 
· Any other duties as assigned by the Head of Programmes from time to time.

	Key Relationships:
	Internal

· County Management Team,

· Programme Team,

· Finance and Administration Team,

· Regional Agri-Enterprise Advisor,

· HQ Programme Quality Team

External

· Government Authorities,

· Financial Institutions,
· Other International and Local NGOs,

· Private Sector Organisations,
· Business Advisors and Mentors.

	Knowledge and Experience:
	· 7 years of experience of project cycle management approaches, project appraisal, monitoring and evaluation and partners’ capacity building.

· Good knowledge and understanding of key aspects of development work; including agricultural marketing and value chains analysis methodologies, food, nutrition, and livelihood security, natural resource management and environmental resilience planning, cross-cutting themes (e.g. gender, HIV/AIDS), and integration of disaster mitigation and climate change response in development programming.

· Considerable experience in budgeting/financial procedures, and writing management and financial reports to donors.

· Proven ability to motivate, provide technical support and guidance to a diverse team of staff and partners. 

· Experience in participatory market surveys and value chain analysis of different agricultural commodities.

· Skills in training/facilitation of development processes, including mobilisation of communities and networking among different development partners such as community-based organisations, government officers and implementing partner staff. 

· Commitment to international and humanitarian NGO codes, standards and practices.

· High level of integrity and high standards of personal conduct.

	Qualifications/Other Requirements:
	Essential: 
· Minimum of Bachelor’s degree (preferably Master degree) in Agribusiness, Agricultural Economics, Enterprise Development or related field,

· At least 5 years of working experience as senior advisor in NGO sector at technical level across development programmes focusing on enterprise development, value chain development, value addition, business management  or agri-business  with strong private sector linkages,

· Experience and knowledge in the design and implementation of both on-farm and off-farm enterprise development projects for individuals or groups, especially smallholder farmers,

· Working experience in agriculture, livestock, or the natural resources sectors, marketing with excellent analytical/problem-solving and  research skills,

· High level skills and experience in planning, budgeting and writing management and financial reports to donors,

· Skills in training/facilitation of development processes including organisation and mobilization of communities, enterprise development and networking among different development partners,

· Commitment to international and humanitarian NGO codes, standards and practices,
· Strong skills in speaking and writing English with solid computer skills in Microsoft Word, Excel, power point and email.

	Role Competencies:
	· Excellent communication skills.

· Ability to work as part of team across different cultures.

· Ability to work with minimum supervision and take initiative.

· Ability to solve problems and take corrective action.


This Job Description serves as a guide for the position available and SHA reserves the right to make necessary changes. 

Self Help Africa is committed to equal employment opportunities
