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JOB DESCRIPTION

	Job Title:
	Senior Agriculture Advisor

	Company:
	Gorta-Self Help Africa 

	Department:
	Programmes

	Location:
	Uganda/Kenya

	Reports to:
	Head of Programme Quality

	Contract Type:
	Permanent Full Time

	Job Purpose:
	The Senior Agriculture Advisor is responsible for providing effective agriculture advice and support to promote agricultural productivity and economic viability to smallholder farmers. The post holder will encourage innovation and facilitate cross-organisational learning in sustainable agriculture and resilience programming. 
Self Help Africa is committed to technical excellence, improving programme quality across the organisation and becoming a leader in innovative development practice. The purpose of this post is to support the improvement of programme quality across the whole organisation ensuring excellence in programme design and implementation and success in proposal submissions as well as improving support to and learning from good practices in sustainable agriculture and resilience programming, extension, training, inputs, innovative technology and approaches. 



	Key Responsibilities:
	Role Specific

· Advise, train and mentor Agriculture Coordinators and partners across GSHA’s programme countries on evolving good practice in sustainable agriculture.

· Develop programme policy and good practice guidelines.
· Produce tailored information and analysis for programme design, management and funding proposal development. 
· Lead and contribute to developing policy documents in relation to the assigned technical area to inform advocacy processes.

· Work closely with country offices to strengthen field staff capacity to collect, interpret, and use data to improve programme quality, build a body of evidence and inform advocacy initiatives.

· Contribute to Self Help Africa’s measurement and reporting on the impact of its work against organisational and programme objectives.

· Contribute to effective working relationships with key external sources of technical expertise for capacity building. Play a role in the identification and engagement of additional expertise as required.

· Identify innovative approaches that can be piloted and embedded in GSHA programmes.
· Work with the other members of the Programme Quality Team on improving technical excellence and impact of all GSHA programmes.

· Promote and build the influence of GSHA’s work in Africa and beyond
· Co-ordinate lesson learning from monitoring and evaluation of GSHA programme in GSHA countries of interventions ensuring impact and sustainability are achieved and that best practice and policy insights are shared across countries
· Represent GSHA in relevant regional/international communities of practice, networks and fora. Document and disseminate GSHA experiences.

· Any reasonable duty may be assigned that is consistent with the job and its level of responsibility.


	Key Relationships:
	Internal

· Head of Programme Quality (Line Manager)

· Sustainable Agriculture Advisor (Direct Report)
· Agriculture Coordinators in each country (Dotted line)

· Heads of Programmes in each country

· Other Technical Advisors on Programme Quality Team
· Head of Regions (Peers).

· Head of Policy and Research (Peer).

· Programmes Director – Head of Department

· Programme Funding Team

· Programme Support Team

External

· INGO Partners
· Dóchas and Bond working groups
· Universities/research partners/service providers
· Donors (in conjunction with Programme Funding team)

	Knowledge and Experience
	· Minimum of 10 years experience of working in overseas development with sustainable agriculture experience
· Experience in supporting knowledge sharing and learning across an organisation.

· Very good knowledge and experience of programme cycle management

· Extensive experience in report writing for funding agencies

· Strong research, evaluation and analytical skills

· Experience of working on rural development programmes in Africa

· Experience in using participatory approaches in project design, monitoring and evaluation

· Excellent written English

· Computer literate (particularly Word and Excel)

· Flexibility and the ability to work in a multi-cultural team

	Qualifications/Other Requirements
	Essential

· Masters in agriculture, tropical agriculture, agriculture economics or a related discipline.
· Excellent ICT skills and working knowledge of MS Office including MS Word, MS Excel and MS Powerpoint.

· Commitment to the vision and values of GSHA.

· It is expected that the Agriculture Advisor will travel up to 30% to all countries within the portfolio on an annual basis.
· Excellent communication, diplomacy, negotiation and relationship building skills.

· Ability to work as part of an international team across jurisdictions and cultures.

Desirable 

· Working knowledge of French.

	Role Competencies
	· Managing yourself – Holds an awareness of own abilities and areas for development; adapts and uses abilities to work well with others and to help achieve objectives.

· Leadership – Acts to inspire others by clearly articulating and demonstrating the values and principles that underpin work. Holds a sense of pride in Gorta-Self Help Africa and has loyalty to the organisation. Supports others to achieve excellent results.

· Communicating and working with others – Uses the most appropriate channel to share information with others both inside and outside Gorta-Self Help Africa; adapts the message to meet the communication needs of the audience.

· Delivering results – Systematically develops plans towards achieving Gorta-Self Help Africa’s objectives and delivers on commitments; uses appropriate techniques to help achieve agreed objectives.

· Planning and decision-making – Systematically develops plans towards achieving Gorta-Self Help Africa’s objectives and delivers on commitments; makes clear, informed and timely decisions appropriate to role, in the interests of Gorta-Self Help Africa and those we work with.

· Creativity and innovation – Seeks out, develops and successfully implements new ideas that further the needs of Gorta-Self Help Africa and those we work with; builds on proven approaches and learns from ongoing work to improve it.

· Influence, advocacy and networking – Engages with others inside and outside the organisation to promote the interests of Gorta-Self Help Africa and those we work with; gathers and shares a wider knowledge of issues relevant to Gorta-Self Help Africa’s work.

· Change – Responds positively and constructively to change; manages or takes part in change processes in a way that is appropriate to role in the organisation.




Gorta-Self Help Africa is an equal opportunities employer
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