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JOB DESCRIPTION & PERSON SPECIFICATION
	Job Title:
	International Director, Gorta-Self Help Africa

	Organisation:
	Gorta-Self Help Africa (GSHA)

	Department:
	Programmes 

	Location:
	Dublin based with extensive travel (up to 40%)

	Contract Type:
	Permanent Full Time

	Salary Scale:
	Commensurate with experience

	Reports to:
	CEO, Gorta-Self Help Africa

	GSHA Overview
	Gorta Self Help Africa is a leading INGO focused on agriculture and agri-business as the engine of growth for smallholder farmers in Africa.  We believe that innovation and disruptive change are the true catalysts of development.  
Our approach is collaborative and market based, although we see our primary clients as smallholder farmers in Africa, we work with all participants in the agricultural value chain.    

	Job Purpose:
	The International Director will be responsible for ensuring that GSHA’s programmes are world-class in their ambition and innovation.  This will be achieved by ensuring that GSHA’s programmes are implemented with technical excellence, are consistent with GSHA strategy, provide value for money, attract funding and that donor commitments are met. 

The International Director will sit on the Senior Management Team and report directly to the CEO. The post-holder will have line management responsibility for Heads of Region (x 2), Head of Programme Quality, Head of Policy & Research and the Development Education Teams.

The International Director will require leadership skills to match the ambition for success throughout the organisation.

	Key Responsibilities:
	Programme Management

· Lead the strategic direction of GSHA's programmes, with an emphasis on innovative approaches to agriculture and agri-business appropriate to smallholder farmers in Africa.

· Oversee country strategic planning processes.

· Oversee design, implementation, management, review and evaluation of GSHA’s country programmes and ensure projects are coherent with and contribute to strategic outcomes.

· Ensure programme development is compliant with overall strategy and 
policies and builds on internal learning and good practice.
People Management

· Provide leadership and inspire the development of high performing teams driven by strategy and a sense of purpose.

· Recruit and motivate innovative leaders in all country director positions across the organisations field of operations.

External Relationships

· Represent GSHA at appropriate conferences, events and other relevant fora.
· Effectively represent GSHA at the highest level and clearly articulate programme policy and strategy to both professional and public audiences.
Cross-organisational Communication
· Ensure Head Office and country offices have optimal operational and technical capacity to effectively deliver on programme commitments.

· Ensure effective coordination of support and communication between Head Office and Country offices.

· Ensure effective coordination between programme support, funding, quality and finance to improve GSHA’s programmes and provide sufficient technical oversight to continuously grow and improve GSHA’s programmes.
Financial Management

· Responsibility for budget and resource management for the Programmes department, coordinating with the CFO to allocate and monitor utilisation of resources and achieve value for money. 
Please note the above is not exhaustive but reflects key areas of responsibilities.

	Key Relationships:
	Internal
· GSHA CEO
· GSHA Senior Management Team
· Heads of Region (Direct Report) x 2

· Head of Programme Quality (Direct Report)
· Head of Policy & Research (Direct Report)

· Head of Operations UK

· EVP Self Help Africa US

· Country Directors
External

· External stakeholders   including but not limited to institutional and private donors, Irish Aid, and international   aid agencies such as USAID and DFID.

	Skills, Knowledge and Experience
	· A minimum of 10 years senior management experience
· A Master’s Degree (or equivalent) in international relations, development studies, political science, agriculture, business or a related field.
· Excellent interpersonal skills.

· Excellent communication skills, both oral and written (fluent English essential, French desirable).

· A track record in analysing, planning and making decisions at a strategic level; a proven ability to undertake and lead strategic planning.
· Leader with a clear development vision and commitment to market based approaches.
· Strategic and innovative thinker with the operational capacity to get things done.
· Proven ability to lead, manage, inspire and motivate staff at all levels.
· Track record of working successfully with major donors.
· Experience of budget development, grants and financial management.
· Track record of effective and substantive private sector engagement.  

· Strong planning and organisational skills.
· Strong IT skills including Word, Excel, Microsoft office and Salesforce.
· Experienced team player.
· Ability and willingness to travel (up to 40%).
· Commitment to the vision, mission and values of Gorta-Self Help Africa.



Gorta-Self Help Africa is an Equal Opportunities Employer
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