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JOB DESCRIPTION
	Job Title:
	Agriculture & Natural Resource Management Advisor 

	Organisation:
	Self Help Africa

	Department:
	Programmes

	Location:
	Nairobi

	Reports to:
	Head of Programmes

	Benefits:
	22 days annual leave, Medical Insurance and 10% Employer pension contribution and 25% leave allowance

	Expected Travel:
	Significant county level and nation-wide travel with minimum international travel required

	Restrictions:
	6 Months’ Probation period, 2 years contract renewable and one (1) months’ notice period

	About Self Help Africa:
	About Self Help Africa:

Self Help Africa (SHA) is an international NGO dedicated to the vision of an economically thriving and resilient rural Africa. We have 50 years of experience working with smallholder farmers, farmer associations, cooperatives and agribusinesses across Africa to help farmers grow and sell more food, improve diets, diversify incomes and make their livelihoods more sustainable and resilient to external shocks. SHA also builds awareness of issues affecting smallholders and represent their interests at policy and institutional level. SHA is currently implementing a portfolio of 32 projects in Kenya, Uganda, Ethiopia, Eritrea, Burkina Faso, Togo, Malawi and Zambia, funded by a variety of institutional and private donors including USAID, the European Commission, Irish Aid and World Food Programme. In 2019, we supported 380,000 households, reaching 2.2 million people in rural communities across sub-Saharan Africa, and had a turnover of €33.3million.

SHA is a core member of The Gorta Group, alongside two social enterprise subsidiaries – TruTrade, which supports market access for small-holder farmers in the agricultural value-chain; and Partner Africa, an ethical auditing and consultancy firm that operates across more than 40 countries in sub-Saharan Africa.  

	Job Purpose:
	The holder of this position will take a leading role in the design and development of new and innovative agricultural and natural resource management initiatives for the country programme and assist in the marketing of those initiatives to funders/donors and other stakeholders. He/she will ensure effective and timely delivery of agricultural and NRM programme that demonstrate sustainable impact among SHA targeted communities and ensure effective engagement of partners and stakeholders including private sector in supporting the achievement of programme goals and objectives in line with the Kenya Strategic Plan. He/she will also support in demonstrating quality of programming and impact through contributing to country reporting and documentation of ‘best practices’ to donors and other stakeholders.

	Key Responsibilities:
	Programme Technical Support Functions

1. Integrate research designs into demonstration sites/smart learning sites/bulking sites for improved technical advisory services.
2. Support capacity building of program/project staff and other partners on agriculture and natural resource management (A & NRM) best practices e.g., climate smart agriculture, post-harvest handling, soil and water management, rangeland management, farmer managed natural regeneration, and tree planting methodologies in line with dryland management strategy.
3. Keep the program/project staff and partners up to date with the development of the latest A & NRM information on production, harvesting, pests and diseases, and rainfall patterns.
4. Support the program/project manager(s) in the design of appropriate models for A & NRM based on best practices.
5. Provide technical support to program/project staff to ensure effective integration of sustainable agriculture and natural resource management strategies and other related practices.
6. Work with projects and partners to promote community participation to attain sustainable agriculture, livelihoods and climate change resilience, environmentally sustainable land use practices, and nature-based enterprises.
Programme Design and Development, Proposal Development, and Documentation Functions

7. Support the Head of Programmes (HoP) in resource mobilization and acquisition through programme design and development, and proposal development. 

8. Provide technical support in development and review of country A & NRM policies, action plans and strategies for the counties where SHA has its presence. 

9. Ensuring that sustainable A & NRM principles are incorporated in program/project designs and proposals. 
10. Collect, manage, and analyze scientific research data, develop, and publish peer reviewed documents for visibility and subsequent programme development.
11. Work with the other advisors in programmes to ensure integration of information and communication for purposes of outreach.
Programme Monitoring and Evaluation Functions

12. Support monitoring of program/project implementation, and dissemination of information. 

13. Liaise with the Monitoring and Evaluation Advisor in co-ordinating evaluation schedules for programs/projects and in liaison with the HoP coordinate the engagement of technical personnel/institution to undertake the task.
14. Spearhead development and review of program/project evaluation tools as directed by the HoP to maintain quality standards.
Counterpart Relationship Functions

15. Represent SHA-Kenya as directed by the HoP in Sector Technical Working Groups/meetings/workshops/field visits and other relevant forums.

16. Nurture and strengthen strategic partnerships, networks and coalitions with civil society organizations, private, and public sector implementing similar programs/projects for continued learning and sharing of experiences and best practices and influence policy and practice.
17. Support the HoP in identifying relevant international and national A & NRM coordination networks and participate in those networks to improve programmes quality.
18. Gather and provide quality feedback/data/information to be used to develop technical papers and recommendations on key issues for external engagement with decision makers.
19. Support county level A & NRM strategic document development e.g., Root and Tuber Crops Development Strategy, etc.
20. Any other duties assigned by the supervisor or the Country Director

	Key Relationships:
	Internal

· Country Director
· Head of Programmes
· Head of Finance and Administration 

· Finance and Administration Team

· All Programme Coordinators

· All Senior Technical Advisors (Gender, Nutrition, Enterprise, Policy, and Humanitarian)

· HQ Desk Officer – assigned to Kenya.
External

· Project implementation partners
· Donors
· Stakeholders including national government, research institutions, financial institutions, external auditors, donors, Academia, and private companies 

	Knowledge and Experience:
	· At least 5 years of experience in the design and implementation of agricultural projects that are agri-business focused.

· Experience with project implementation through consortiums involving national and international NGOs and Government ministries.

· Experience in designing strategies and approaches for enhancing agricultural production and rural livelihoods among smallholder farmers. 

· Experience in networking among development partners and government departments

· Proven ICT skills.
· Strong training and facilitation skills.

· Excellent interpersonal and team working skills.

	Qualifications/Other Requirements:
	Essential: 
· Master’s Degree preferably in Agriculture, Natural Resources Management, Forestry, Agri-business, or a related field.
· Strong experience in research designs, forestry, agro-ecology and carbon credit will be added advantage
· Proven experience in agronomic practice in the context of project implementation in an international NGO environment. Experience in dryland farming and livestock management will be an added advantage.
· Strong computer skills especially with MS Word and Excel and other related packages.
· Strong M&E skills

	Role Competencies:
	· Excellent verbal, analytical, organizational, and written skills with fluency in Swahili and English.

· People management skills.
· Proactive and motivated with a strong commitment to Self Help Africa’s vision, mission, and values.
· Attention to detail and the ability to produce timely and accurate reports.
· Ability to work as part of a team across different cultures.
· Ability to work under pressure and on own initiative.


This Job Description only serves as a guide for the position available and SHA reserves the right to make necessary changes.

Any candidate offered a job with Self Help Africa will be expected to sign Self Help Africa’s Safeguarding Policies and Code of Conduct as an appendix to their contract of employment and agree to conduct themselves in accordance with the provisions of these documents.

This Job Description has been read and clearly understood.

Signed: _______________________________________________________________

Name and Date: ______________________________________________________________

Self Help Africa is committed to equal employment opportunities.
