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JOB DESCRIPTION

	Job Title:
	GEA Malawi – Project Officer

	Company:
	Self Help Africa (SHA) / United Purpose

	Department:
	Programmes

	Location:
	Chitipa District, Malawi

	Reports to:
	GEA Malawi – Project Manager

	Restrictions 
	6 months’ probation; 2-year renewable fixed term full time contract

	Expected travel
	County based travel to rural areas will be required

	Job Purpose:
	SHA / United Purpose are a member of the Global Evergreening Alliance (GEA) https://www.evergreening.org/ , https://experience.arcgis.com/experience/bf3601ce3a364bfc9c57765082b51b7f/ .

GEA has received funding from an investor to plant and regenerate 35,000,000 trees in Malawi to sequester carbon and restore 350,000 ha of land. 

GEA has formed a consortium to implement the project: CRS, the lead agency, and SHA-UP, WVI, CARE, TLC, OSSEDI, ICRAF and BTC are the implementing organizations. 
The project will improve livelihoods, food security and resilience to climate change in Malawi through restoring ecosystem services and improved management of agricultural, pastoral and forest areas contributing to emissions reductions. This programme will enable and build substantial carbon sinks and sequestration opportunities, allowing viable returns to both farmers and investors.
The project will build capacity of national and local-level decision-makers in landscape restoration through ecosystem-based strategies. Strengthening local capacity and fostering cross-learning for improved management of land and forest areas through adoption and scale up evergreening practices. It will strengthen landscape, forest, and watershed management activities to increase tree biomass and carbon, crop and livestock productivity, environmental resilience of landscapes, support climate-resilient value-chains and market linkages (including carbon markets). The project will carry out multi-platform behaviour change communications campaigns tailored to different audiences to address barriers to uptake of ecosystem-based strategies and will implement monitoring systems to track successes of ecosystem-based activities, tree growth and land cover, land restoration and biomass accumulation.
SHA-UP seeks to recruit four (4) Project Officers with technical experience in community forestry, agroforestry, and natural resource management to implement the project in Chitipa district.

	Key Responsibilities:
	Field implementation of the GEA Project in Chitipa district:
· Participatory selection of target communities, project participants and stakeholders.

· Participatory selection of volunteer community trainers (lead farmers, community facilitators, FMNR facilitators, VSLA trainers, etc)

· Prepare/ adapt training materials for agroforestry, FMNR, landscape restoration, NRM planning, VSLAs, Value chain analysis, business skills development, nutrition. 

· Training, mentoring and supervision of volunteer community trainers. 

· Training, mentoring of NRM committees, farmers groups, micro-enterprises.

· Assist NRM committees to develop and update NR management plans and maps.

· Undertake regular monitoring of project activities.

· Assist the M&E team to plan and conduct surveys.

· Measure tree growth, tree densities, tree cover, and tree carbon, and conduct remote sensing and field measurement.

· Assist the GEA Malawi Project Manager to prepare narrative reports.

· Liaise with the District Authority and implementing partners and stakeholders.

Perform other duties and tasks as assigned by the GEA Project Manager.

	Key Relationships:
	Internal

· SHA Finance, Logistics and Administration Team,
· Country Advisors

· HQ Programme Quality Team
· Global Technical Advisory and Research Team
Responsible for

· Community Based Trainers.

External

· Chitipa District Council
· EPA staff
· Local NGOs
· Farmer’s groups

	Qualifications, Knowledge and Experience and other Requirements:
	Essential: 
· Diploma or BSc in Forestry, Agroforestry, Agricultural Economics, Agricultural Extension, Agricultural science, Agribusiness, or related discipline.
· Minimum of five years of technical experience in forestry, agroforestry, or natural resource management.

· Experience of Farmer Managed Natural Regeneration, tree planting and agroforestry systems on smallholder farms.

· Experience of forest-based value chains.

· Experience of Forest Mensuration.

· Basic land and soil survey skills.

· Experience in soil and water conservation, watershed management and landscape restoration.

· At least five years of working experience in an NGO or in government or private sector.

· Practical experience of developing community natural resources plans and maps.

· Good understating of gender roles in forestry and practical experience of integrating gender equality into forestry, agroforestry, and rangeland management.

· Commitment to international and humanitarian NGO codes, standards, and practices

Preferred

· Experience of working with forest dependent communities.
· Microfinance experience.
· Experience of integrating nutrition into agriculture, forestry and NRM projects (nutrition sensitive).
· Experience of integrating the physically challenged persons into forestry, agroforestry, and rangeland management. 

· Knowledge of the local languages in Chitipa District.

	Role Competencies:
	· Enthusiasm for forestry and environmental protection.

· Excellent communication skills

· Ability to work as part of team across different cultures

· Diplomacy, tact, and empathy with local communities.

· Good writing skills

· Strong coaching and mentoring skills

· Able to take initiatives and work with limited supervision 
· A strong commitment to the aims, objectives, and values of the SHA-UP Malawi Country Programme

· Good working knowledge of MS Office (Word, Excel, PowerPoint) and general IT skills
· Prepared to use/ learn to use a motorcycle on poor and dusty roads.


This Job Description only serves as a guide for the position available and SHA-UP reserves the right to make necessary changes.

Any candidate offered a job with Self Help Africa will be expected to sign Self Help Africa’ Safeguarding Policies and Code of Conduct as an appendix to their contract of employment and agree to conduct themselves in accordance with the provisions of these documents.

Name & Sign:
_______________________________________________________

Date:

_______________________________________________________

Self Help Africa is committed to equal employment opportunities
